
REIMBURSEMENTS FOR 2015 TRAINING EXPENSES 
 
 
 
Tuition and Salary 
 
Funding is available for the reimbursement of Salary and Tuition of hired police officers whose 
basic training was provided by a certified police academy.  To be eligible, the officer must have 
graduated from the basic training program during the 2015 calendar year, successfully passed 
the certification exam, and been certified as a municipal police officer.   

 Salary can be reimbursed up to 60% of the officer’s salary while in the academy.   
 Currently tuition is reimbursed at 75% minus any subsidized grant funds from other 

sources. 
 
In-Service Training 
 
Funding is available for the reimbursement of In-Service Training expenses; also referred to as 
Continuing Law Enforcement Education (CLEE) and Mandatory In-Service Training (MIST).  
MPOETC will consider reimbursement requests for officers who successfully completed 
classroom training of the following courses during the 2015 calendar year.   

 Legal Update 15-201 can be reimbursed at $15.00 per officer. 
 Human Trafficking 15-423 can be reimbursed at $15.00 per officer. 

 
 
 
 


